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D38 (Cont. from page 7)
30 minutes is added. (A second comment
period began last month.) He wondered
whether an individual should be allowed to
speak twice and whether the same subject
should be addressed twice during a single
meeting.
Sampayo commented that some people don’t realize that they need to arrive
early to sign up since there is a limit to the
number of individuals who are allowed
to speak. She suggested that individuals
should be able to speak immediately before a vote on subjects of greater public
interest.
Pfoff recommended greater use of
board coffees as the preferred way for the
public to interact with the board. Or perhaps the board could choose specific topics of conversation and invite the public
to come to interact with the board separate
from their regular meetings.
Board Treasurer John Magerko, attending by phone, suggested that the public
should bring any concerns to the superintendent or a board coffee before addressing
the board formally. In this way, some concerns can be addressed and solved without
involving the board at a meeting, he said.

Budget process review

Wangeman gave a presentation on the process for developing and approving the budget for the 2016-17 school year. She said
that the district will operate with $50,000
less in Title 1 funding than this year because the district’s population of students
qualifying for free/reduced lunch is not
growing at the same rate as that of other
districts. District 38 has sufficient reserves
to satisfy TABOR requirements.
Goals addressed in developing the bud-

get include the maintenance of present
class sizes, maintenance of insurance, the
PERA payments, and provision of salary
increases.
Pfoff said that the board must also
consider the fact that, as the economy improves and more houses are built in the
district, there may be a need to build new
schools.
Wangeman said that the budget stands
at $85 million. The per pupil funding for
the coming year is estimated at $7,051.
Monument Academy per pupil funding is
passed directly to them. The hiring pool
for teachers needed to be hired to maintain
class size is three teachers. Technology
purchases will be from the general fund.
Wangeman is asking for a 2.5 percent
salary increase for all employees, which
would equal one step on the salary scale
for each. Employees whose compensation
is lower than that of similar employees in
neighboring districts may receive a larger
increase.
The board approved the salary schedule.

Public comments

Pfoff explained that board policy dictates
that 10 individuals may speak for three
minutes each during the early part of the
meeting. He suggested that as many people
as wish to speak should be allowed to do
so at this single meeting.
Sampayo said that it would be inconsistent to have a different limit for one time
only. Pfoff then reversed his suggestion
and used the original policy.
Citizen comments can be heard on
http:/www.ustrream.tv/channel/lpsd-live
on the recording of the May 19 meeting.
Subjects included support of the dis-
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trict and its staff, a Lewis-Palmer graduate thanking the district for the quality
of its education, a challenge of Pfoff to
relinquish his position due to violation
of public right to expression, a request
that the board not approve further policies involving use of technology, and
failure of the district to adequately support Monument Academy.
The board approved a consent
agenda of routine matters and went
into executive session “to discuss negotiations” at 11 p.m.
**********
The Lewis-Palmer District 38 Board of
Education meets at 6 p.m. on the third
Thursday of the month at its Learning
Center, 146 Jefferson St., Monument.
The next meeting will be on June 16.
Harriet Halbig may be reached at
harriethalbig@ocn.me.

